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 Founded in 2012, hosted by the

School of Social and Political

Sciences of the University of

Lisbon

 The first and only gender, feminist

and women’s studies research 

center in Portugal

 Awarded the rate of Excellent by

the independent FCT pannel

 35 researchers from a variety of

backgrounds (Sociology, Social 

Policy, Anthropology, Law, 

Humanities, Psychology,…)

 Research, Training, Publication, 

Dissemination



Just about two generations ago – what did
women’s lives look like in Portugal?

• Early school drop-out

• Marriage

• Housewives – totally
dedicated to husband and
children



Source: She Figures 2015, 
Gender in Research and 
Innovation, EC
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Proportion of female
head of institutions
in the HES, 2010



Average salary per level of education, by sex (2006)



Gender pay gap in the ‘Scientific Research and
development’ sector, by age group, 2010



 Very positive indicators regarding female participation

in all scientific areas, placing Portugal in a top position

at European level - runs against all gender-based

stereotypes (e.g. women’s lack of “skills” or “interest” 

in math, engeneering,…

 Surprised? Not so much, as research that helps

explaining these outcomes exists. But this research 

lacks social visibility...

 Drawing from gender and feminist theories as well as 

women’s studies CIEG aims to address and explain

inequalities such as this one, which tend to persist.



 These are complex issues that require rigourous, well

supported and clearly demonstrated analyses, as in 

any other scientific domain. Research that, as in the life

sciences or forest research, is required in order to 

guide our intervention on a reality that we aim to 

change.

 Because there are paradoxical issues here:

 We know now that there are more intra-sex than inter-sex

differences and that it is all about the social construction of

difference



And yet the naturalistic/biologic obstacles persist, and
we fail to see that, more than biological diferences, 
the different life experiences, the differential access to 
resources and the power inequalities are determinant.

Moreover, as we were able to make some progress in 
the law – although we can still do better – this makes
us believe that there is equality; when in fact the more 
we affirm an equality of rights, the greater the paradox
of persisting inequalities – and not just of gender but
also of class, race,  sexual orientation, and so on.



 Without such an analysis, how to understand that in the 21st 
century, in the all new University of Lisbon there is just one
woman in the rectoral executive board (and 9 men + male 
rector)?

 Gender studies help to explain this outcome: 
Not as a conspiracy of men against women
 Rather they show that it is the social networks and the

relationships of trust among peers that prevail, which tend to 
not be mixed - but we can change that with a quota law, for 
instance (as we have done in politics) 

 It is also about power , masculine domination and the
devaluation of the feminine and female subordination - as in 
domestic violence, but in the academia and the science and
research sector this seems awckward



We are not saying that it is just a matter of having

women in decision-making positions – although

they deserve to be there by their own merit and

they are not – but it’s not just about having them

there; but about instilling a gender perspective in 

people and institutions

Research shows that the exact same CV is differently

assessed when it has the name of a man or the name

of a woman on it - more positive evaluations tend to be

provided to men, by both men and by women – greater

‘value’ and ‘prestige’ assigned to the masculine;



 So yes, gender does matter!

We live in a cultural environment where subtle, and
more overt, norms and stereotypes surround us, 
shaping our behaviours and leading many of us to 
reproduce these disparities. 

We need to break them down but we face a lot of
resistance in recognising even their existence

 And we need to continue doing research on these topics
to reveal patterns of inequalities and contribute to new
policies that address persiting gaps.



Thank you so much for your 
attention


